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PERMANENT TOTAL DISABILITY Section 440.15(1)

(a) 66 2/3 of AWW (b) presumed PTD injuries unless EC establishes
claimant can work a sedentary job within 50 mile radius of his
home. PTD ends at age 75. Exceptions: (1) PTD continues if the
injury prevented the Claimant from working enough quarters

to be eligible for Social Security disability and/or retirement benefits.

(2) If Claimant is 70 years or older when he or she is injured,
PTD will continue for a period of not to exceed 5 years after the
determination of PTD.

TEMPORARY TOTAL DISABILITY Section 440.15(2)

(a) 66 2/3 of AWW, not to exceed 260 weeks* (b) 80% for
catastrophic injuries first 6 months (c) payable during education
under 440.491 and vocational retraining (d) can be suspended

by carrier during periods claimant willfully refuses to return DWC19
(Employee Earnings Report) *Effective June 9, 2016, the statutory
cap on temporary total disability benefits went from 104 weeks

to 260 weeks. This change applies to any and all claims for D/A
from 1/1/94 forward. Westphal v. City of St. Petersburg (Fla. 2016).

PERMANENT IMPAIRMENT BENEFITS Section 440.15(3)
(a) Payable within 14 days after Carrier learns of impairment; (b)
Rating schedule (currently Florida Uniform Permanent Impairment
Rating Guide 1996); (c) Paid biweekly at 75% of TTD, reduced

by 50% for each week claimant earns AWW or more. Impairment
for psychiatric injuries limited to 1%. 3 weeks paid for each %
point, except accidents 10/1/2003 and after; (d) At MMI or at 98
weeks of temporary benefits paid (whichever is first), physician
must assign permanent impairment rating; (e) For accidents
10/1/2003 to the present, PIR pmt paid as follows:

+ 2 weeks per % point + 1-10% PIR

+ 3 weeks per % point * 11-15% PIR

+ 4 weeks per % point + 16-20% PIR

+ 6 weeks per % point * 21% and higher PIR

TEMPORARY PARTIAL DISABILITY Section 440.15(4)

(a) calculated as 80% of the difference between 80% of AWW
and the wages earned = .80 [(.8xAWW) — wages earned] *cannot
exceed TTD rate

+ If not working, TPD = .64 x AWW

+ If working, must calculate TPD weekly, for example:
Claimant with an AWW of $320.00 returned to work and
only earned $200 his first week back and $220.00
his second week back. How much TPD is he due?

+ Week 1:.80 [(.8x$320.00) — $200.00] = $44 .80

+ Week 2: .80 [(.8x$320.00) - $220.00] = $28.80

+ Total both weeks = $73.60

Effective Date Max. Min.

01/01/2026 $1,358.00 $20.00
01/01/2025 $1,295.00 $20.00
01/01/2024 $1,260.00 $20.00
01/01/2023 $1,197.00 $20.00
01/01/2022 $1,099.00 $20.00
01/01/2021 $1,011.00 $20.00
01/01/2020 $971.00 $20.00
01/01/2019 $939.00 $20.00
01/01/2018 $917.00 $20.00
01/01/2017 $886.00 $20.00
01/01/2016 $863.00 $20.00
01/01/2015 $842.00 $20.00
01/01/2014 $827.00 $20.00
01/01/2013 $816.00 $20.00
01/01/2012 $803.00 $20.00
01/01/2011 $782.00 $20.00
01/01/2010 §772.00 $20.00
01/01/2009 $765.00 $20.00
01/01/2008 $746.00 $20.00
01/01/2007 §724.00 $20.00

(b) Carrier must send TPD letter to claimant within 5 five days
after released to work (c) TPD due 7 days after claimant’s

first biweekly workweek (d) the claimant has five days to notify
carrier if he’s unable to work within restrictions. Indemnity

can be suspended until notification is made. (e) Claimant remains
eligible until the expiration of 260 weeks. Jones v. Food Lion
and Risk Management Services, 202 So. 3d 964 (Fla. 1st DCA 2016).



