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COMPENSATION RATES PERMANENT TOTAL DISABILITY

Effective Date Maximum Minimum BENEFITS (PTD)
7/1/2012 $771.00 $212.00 May last for lifetime of employee
*So long as employee remains totally disabled*
7/1/2013 $788.00 $217.00 Employer may file petition to set aside permanent total
7/1/2014 $794.00 $218.00 order upon changed conditions.
- - Attorney’s fees (but not compensation award) may

7/1/2015 $813.00 $224.00 be awarded in lump sum based upon employee’s life
7/1/2016 $832.00 $229.00 expectancy and 6% present value discount
7/1/2017 $843.00 $232.00
7/1/2018 $865.00 $238.00 DEATH BENEFITS (§ 25-5-60; § 25-5-67)
7/1/2019 $892.00 $245.00 PAYABLE TO DEPENDENTS OR ESTATE

Burial Benefits for Injuries
7/1/2020 $920.00 $253.00 After 8/1/92 : $3,000.00
7/1/2021 $983.00 $270.00 Burial Expenses for deceased $6,500.00

employee as of 7/1/14
771/2022 $1,026.00 $282.00 One Time Payment to $7,500.00
7/1/2023 $1,084.00 $298.00 Estate if no Dependents

One Dependent 50% of AWW
7/1/2024 $1,130.00 $311.00 ; (500 weeks of Max)
7/1/2025 $1,172.00 $322.00 Two or More Dependents 66 2/3 of AWW Subject to

weekly Max/Min (500 week

7/1/2026 $1,219.00 $335.00 Max)

If the average weekly wage is less than the minimum, then
100% of the average weekly wage is applicable.

*(Note: Benefits should be court approved and will ultimately be payable to the dependent or
surviving parent for use and benefit of dependent. Wife is dependent until remarries. Child is
dependent until marriage or age 18.)*

NUMBER OF WEEKS PAYABLE FOR DELINEATED SCHEDULED MEMBERS

Member Weeks | Member Weeks | Member Weeks | Member Weeks | Member | Weeks | Member | Weeks
Thumb 62 4th Finger | 16 Other Toes | 11 Eye +Leg 350 2 Arms 400 Hearing

1st Finger | 43 Hand 170 Foot 139 Eye + Arm 350 2Hands | 400 1 Ear 53
2nd Finger | 31 Arm 222 Leg 200 Eye + Hand 325 2Legs 400 Hearing

3rd Finger | 22 Big Toe 32 Eye 124 Eye + Foot 300 2 Feet 400 2 Ears 163

Serious Disfigurement: If materially affects employability of injured person, 66 2/3 of average weekly earnings, but not exceeding 100 weeks. (Note: Most other “combined” scheduled

TEMPORARY TOTAL DISABILITY:
Payments of compensation are to be made
at the intervals that the earnings were
payable, as nearly as possible, unless the
parties otherwise agree. Temporary total
disability (TTD) begins with the first

day the injured employee is not paid in
full. Temporary total disability is computed
by multiplying 66 2/3% (.6667) times the
average weekly wage (AWW).

If 66 2/3% of the average weekly wage

is more than the maximum compensation
rate, drop back to the maximum
compensation rate in effect at time of injury.

member losses are 400 weeks.)

TEMPORARY PARTIAL DISABILITY:
Temporary Partial Disability (TPD) is paid
when an employee returns to work,
with restrictions, to light duty or part-time.
Temporary Partial Disability is paid at

66 2/3% of the difference in the employee’s
earnings at the time ofinjury and the
earnings in his restricted capacity. This
compensation is paid during the period
of disability but not beyond 300 weeks,
subject to the maximum only in effect on
date of injury.

PERMANENT PARTIAL DISABILITY:
Permanent partial disability (PPD),

scheduled or unscheduled injury, is subject
to a maximum of $220.00 per week.

PERMANENT TOTAL DISABILITY:
Permanent Total Disability (PTD) does not
mean total helplessness. Permanent Total
benefits have no limitations on the amount
or length of time of payment. If an injured
employee is determined to be a permanent
total, whereby, he is unable to obtain suitable
or gainful employment as a result of the
injury, he is entitled to PTD benefits for the
remainder of his life, or until he is gainfully
employed through vocational rehabilitation.
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