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Temporary Partial Disability Benefits (TPD)
Temporary partial disability (TPD) benefits apply to
injured employees who can still work, but in a limited
role. These workers generally make less than they
did before their injury, so the compensation attempts
to bridge this financial gap.

If entitled to TPD benefits, pays two-thirds of the
difference between the average monthly wage earned
before the injury and the average monthly wage
earned after the injury. The payments will be made
for as long as the TPD persists.

Example: If earning $4,000 per month prior to injury,
but after being injured, then forced to accept a
limited role earning $3,000 per month. In this situation,
entitlement is $660.60 per month in workers’
compensation benefits.

Temporary Total Disability Benefits (TTD)
Temporary total disability (TTD) benefits (sometimes
called “temporary permanent disability benefits”) apply
when temporarily unable to work at all.

If entitled to TTD benefits, pays two-thirds of average
monthly wage for the period of disability. An additional
$25 per month is available if claimant has dependents
(regardless of how many dependents you have).

Example: If earning $4,000 per month prior to injury,
but because of injury cannot work at all for one
month, entitlement would equal $2,666.40 for that
month. If claimant has two children, claimant
would receive $2,691.40.

Permanent Partial Disability Benefits (PPD)
Some injuries will prevent a return to pre-injury
conditions no matter how much medical treatment
received.

Permanent partial disability (PPD) benefits apply
to injuries that are a permanent part of life, but that
still allows work in some capacity. The amount of
compensation received for PPD depends on
whether the injury is “scheduled” or “unscheduled.”

Unscheduled

Allinjuries that aren't specifically listed in the Arizona
schedule of losses are “unscheduled.” If suffered
PPD that is unscheduled, entitlement is 55% of the
difference between pre-injury earning capacity
and post-injury earning capacity.

Permanent Full Disability

If the injury is so severe to render one unable to work
again, entitlement equals two-thirds of claimant’s
average monthly wage for the duration of life.

The determination as to whether a disability is
permanent or partial is generally made by a physician
who issues a signed report. However, certain injuries
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ARIZONA SCHEDULED BENEFITS

Scheduled: Certain injuries are specifically listed in the Arizona
schedule of losses. Typically, compensation of fifty-five percent
of the average monthly wage of the injured employee, in
addition to the compensation for temporary total disability, should
be paid for the designated period.

Maximum # of Months

Type of Injury Benefits Can Be Awarded

Loss of thumb 15

Loss of first (index) finger 9

Loss of second finger 7

Loss of third finger 5

Loss of fourth (little) finger 4

Loss of great (big) toe 7

Loss of a toe other than the great toe 2.5

Loss of major (dominant) hand 50

Loss of minor hand 40

Loss of major (dominant) arm 60

Loss of minor arm 50

Loss of foot 40

Loss of leg 50

Loss of eye (by enucleation) 30

Loss of sight in one eye 25

Loss of hearing in one ear 20

Loss of hearing in both ears 60

Loss of use of finger, toe, arm, Same as loss caused by

hand, foot or leg (paralysis) separation/amputation
are presumed to be permanent. This Death benefits

means that the injury is considered
permanent unless an employer proves
otherwise.

Permanent Injuries Include:
+ Total and permanent loss of
sight in both eyes.

+ Loss by separation of both feet.

+ Loss by separation of both hands.

+ Injury to the spine resulting in
permanent and complete paralysis
of both legs or both arms, or one
leg and one arm.

+ Injury to the skull resulting in
incurable imbecility or insanity.

+ Loss by separation of one hand
and one foot.

If a work-related injury results in
death, burial expenses up to $5,000
will be paid to the dependents of
the deceased employee. In addition,
certain income replacement benefits
will be paid to the dependents. The
maximum percentage dependents
can receive combined is two-thirds
of the deceased employee’s average
monthly wage.

The amount of compensation paid

is based on the dependent and their
relationship with the deceased.
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