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Date of Injury After Maximum AWW Minimum AWW Maximum  
Compensation

7/1/2009 (09’ - 10’)

7/1/2014 (14’ - 15’)

7/1/2015 (15’ - 16’)

7/1/2016 (16’ - 17’)

7/1/2017 (17’ - 18’)

7/1/2019 (19’ - 20’)

$975.00

$1,040.00

$1,105.00

$1,170.00

$1,170.00

$1,170.00

$650.00

$693.33

$736.67

$780.00

$780.00

$780.00

$75.00

$75.00

$75.00

$75.00

$75.00

$75.00

$325,000

$347,000

$368,000

$390,000

$390,000

$390,000

Maximum TTD

7/1/2018 (18’ - 19’)

7/1/2020 (20’ - 21’)

7/1/2021 (21’ - 22’)

7/1/2022 (22’ - 23’)

7/1/2023 (23’ - 24’)

$75.00

$75.00

$75.00

$75.00

$75.00

$780.00

$780.00

$780.00

$780.00

$804.00

$1,170.00

$1,170.00

$1,170.00

$1,170.00

$1,205.00

$390,000

$390,000

$390,000

$390,000

$402,000

Date of  
Injury After Degrees

Dollars  
Per Degrees

July 1, 2017
(17’ - 18’)

$1,750.00
$1,952.00

1 Through 10
11 Through 35

July 1, 2018
(18’ - 19’)

July 1, 2019
(19’ - 20’)

July 1, 2023
(23’ - 24’)

36 Through 50
51 Through 100
1 Through 10
11 Through 35
36 Through 50
51 Through 100
1 Through 10
11 Through 35
36 Through 50
51 Through 100
1 Through 10
11 Through 35
36 Through 50
51 Through 100

$3,186.00
$4,060.00
$1,750.00
$1,952.00
$3,186.00
$4,060.00
$1,750.00
$1,952.00
$3,186.00
$4,060.00
$1,803.00
$2,011.00
$3,282.00
$4,182.00

Degrees of Impairment/
Scheduled Injuries: Body Part

Value in
Degrees

Thumb
Index Finger
Second Finger (Middle)
Third Finger (Ring)
Fourth Finger (Pinky)
Hand Below Elbow
Arm Above Elbow
Great Toe
Second Toe
Third Toe
Fourth Toe
Fifth Toe

Foot Below Knee
Leg Above Knee
Loss of Hearing (1 ear - 2 ears)
Testicle (1 -2 Testicles)
Whole Body

Both Hands, Both Feet, Total
Sight of Both Eyes, or Two 
Such Losses in the Same 
Accident

Loss of Field of Vision

Enucleation of Eye
(Considered Amputation)

12
8
7
6

4
40
50
12
6
4
3
2
35
45
15 - 40
10 - 30
100
100

100
35

7/1/2024 (24’ - 25’) $75.00$828.00$1,241.00 $426,000

7/1/2025 (25’ - 26’) $75.00$852.00$1,278.00 $439,000

July 1, 2024
(24’ - 25’)

1 Through 10
11 Through 35
36 Through 50
51 Through 100

$1,857.00
$2,071.00
$3,380.00
$4,307.00

July 1, 2025
(25’ - 26’)

1 Through 10
11 Through 35
36 Through 50
51 Through 100

$1,913.00
$2,133.00
$3,481.00
$4,436.00

MILEAGE:  .72.5 per mile

Benefit Types
Describe the types of benefits available under 
workers’ compensation, such as medical benefits, 
wage replacement benefits, vocational rehabilitation, 
and death benefits for dependents.

Indemnity
•	 TTD, TPD, PTD, & Death benefits are based on 

Average Weekly Wage (AWW). 
•	 AWW is calculated by the average of the last 52 

weeks prior to the date of injury. (OT, Bonus, Etc.  
is included). 
If an employee is not employed for 52 weeks, then 
AWW is calculated by the number of weeks worked 
or based on 52 weeks on a “Like employee.” 
•	 Concurrent employment is ONLY included in the 

AWW calculation if it is the exact same job as the 
job being performed for the employer. 

•	 An agreement To Compensation Form is filed to 
establish AWW at the onset of a claim. 

•	 The waiting period is paid back to the injured worker 
once authorized off work beyond 21 days.

Temporary Total Disability (TTD)
•	 The first payment is due within 14 days of lost time.
•	 Paid at 2/3 the AWW
•	 TTD Cap at 500 weeks
•	 When TTD is terminated, the insurer must file  

the appropriate form (38911).
•	 Plaintiff has option to refute that termination which 

would lead to a Board IME being scheduled. (either 
parties agree on a doctor, or Board picks one)
•	 Defendant must pay the IME cost, and 2 weeks  

of TTD must be advanced to Plaintiff IF 
PLAINTIFF IS NOT WORKING!

Temporary Partial Disability (TPD)
•	 Benefits equal to 2/3 (66%) of the difference 

between the employee’s weekly earnings at the time 
of the injury (AWW) and the weekly earnings after the 
return to work. 

•	 TPD ceases when the injured worker returns to 
regular or substantially similar employment or the 
conditions under which the injured worker has been 
temporarily or partially employed are no longer 
temporary. 

Permanent Partial Impairment 
(PPI) – SCHEDULED
•	 Compensation for loss or loss of use of certain body 

parts based on a percentage of the loss or loss of 
use of that body part. 

•	 Scheduled body parts per chart. 
•	 The percentage of the loss is provided by the treating 

physician and then is converted to a dollar award 
through the use of the “degree system.”
•	 For each degree of impairment, the employee 

receives a sum of money determined by a 
schedule contained in the Act. 

•	 The doctor’s impairment rating is multiplied by  
the degree of impairment for the injury.

•	 EX. 25% impairment to the whole body (worth 100 
degrees) = 25% x 100 degrees = 25 degrees. 

•	 Shoulder = Body as a whole

Permanent Total Disability (PTD)
•	 Compensation at TTD rate up to the statutory  

max for all compensation.
•	 Usually, requires to be supported by a Vocational 

Rehabilitation expert and medical expert opinions. 

7/1/2026 (26’ - 27’) $75.00$878.00$1,316.00 $439,000

July 1, 2026
(26’ - 27’)

1 Through 10
11 Through 35
36 Through 50
51 Through 100

$1,970.00
$2,197.00
$3,585.00
$4,569.00



Introduction
Briefly explain the purpose of workers’ compensation  
and its importance in providing benefits to injured workers 
and protecting employers.
•	 Indiana employers are required to have workers’ 

compensation insurance, which provides benefits  
to workers who get sick or injured while working.  
Indiana Code 22-3-2-2. Workers’ compensation  
protects business owners by limiting their liability  
for work-related accidents and may prevent an 
employee from bringing a liability suit. 

Reporting Requirements
Outline the process for reporting workplace injuries or 
illnesses, including who to report to, how to complete 
incident reports, and the timeframe for reporting.
•	 An injured worker has 30 days from the date of injury  

OR 30 days from the date the injury becomes disabling 
to report a work injury/accident to their employer.  
The employer then must file a First Report of Injury 
(FROI) within 7 days after the employer’s knowledge  
of an injury and send it to their insurer. (https:// 
www.in.gov/wcb/forms/) Failure to file a FROI in  
a timely manner results in daily fines imposed by  
the Indiana Workers Compensation Board. 

•	 An employer’s insurance carrier has 29 days from  
the time it receives the report to either accept or deny 
the claim. Insurance carriers may file for an additional 
30 days to complete an investigation. The request  
would be made to the IN WC Board, and the specific 
reason for the extension requested must be stated.  

Benefit Types
Describe the types of benefits available under workers’ 
compensation, such as medical benefits, wage replacement 
benefits, vocational rehabilitation, and death benefits for 
dependents.
Indemnity
•	 TTD, TPD, PTD, & Death benefits are based on Average 

Weekly Wage (AWW). 
•	 AWW is calculated by the average of the last 52 weeks 

prior to the date of injury. (OT, Bonus, Etc. is included) - 
If an employee is not employed for 52 weeks, then AWW 
is calculated by the number of weeks worked or based 
on 52 weeks on a “Like employee.” 
•	 Concurrent employment is ONLY included in the 

AWW calculation if it is the exact same job as the job 
being performed for the employer. 

•	 An agreement To Compensation Form is filed to 
establish AWW at the onset of a claim. (https://www.
in.gov/wcb/forms/) 

•	 The waiting period is paid back to the injured worker 
once authorized off work beyond 21 days.

Temporary Total Disability (TTD)
•	 The first payment is due within 14 days of lost time.
•	 Paid at 2/3 the AWW
•	 TTD Cap at 500 weeks
•	 When TTD is terminated, the insurer must file  

the appropriate form (38911) https://www.in.gov/ 
wcb/forms/. 

•	 Plaintiff has option to refute that termination which 
would lead to a Board IME being scheduled. (either 
parties agree on a doctor, or Board picks one)
•	 Defendant must pay the IME cost, and 2 weeks  

of TTD must be advanced to Plaintiff IF PLAINTIFF  
IS NOT WORKING!

Temporary Partial Disability (TPD)
•	 Benefits equal to 2/3 (66%) of the difference between 

the employee’s weekly earnings at the time of the injury 
(AWW) and the weekly earnings after the return to work. 

•	 TPD ceases when the injured worker returns to regular 
or substantially similar employment or the conditions 
under which the injured worker has been temporarily or 
partially employed are no longer temporary. 

Permanent Partial Impairment 
(PPI) – SCHEDULED
•	 Compensation for loss or loss of use of certain body 

parts based on a percentage of the loss or loss of use  
of that body part. 

•	 Scheduled body parts per chart. 
•	 The percentage of the loss is provided by the treating 

physician and then is converted to a dollar award 
through the use of the “degree system.”
•	 For each degree of impairment, the employee 

receives a sum of money determined by a schedule 
contained in the Act. 

•	 The doctor’s impairment rating is multiplied by  
the degree of impairment for the injury.

•	 EX. 25% impairment to the whole body (worth 100 
degrees) = 25% x 100 degrees = 25 degrees. 

•	 Shoulder = Body as a whole

Permanent Total Disability (PTD)
•	 Compensation at TTD rate up to the statutory max  

for all compensation. (https://www.in.gov/wcb/files/
ppiweeklybenefits.pdf)

•	 Usually, requires to be supported by a Vocational 
Rehabilitation expert and medical expert opinions. 

Death Benefits
•	 Plaintiff is entitled to up to $10,000 for funeral expenses
•	 Death benefits equal 500 weeks at TTD rate to 

appropriate dependents
•	 Spouses dependency terminates upon remarriage 

•	 Spouse receives a lump sum of 104 weeks or the 
remainder left unpaid, whichever is less. 

•	 A child’s dependency terminates at age 21

Medical 
•	 Indiana Workers Compensation Act requires employers 

to pay for all medical care that is “reasonable and 
necessary” to treat worker-related injuries per the 
Indiana Fee Schedule. https://www.in.gov/wcb/
providers/ 

•	 Medical payments are due by the employer until the 
employee reaches maximum medical improvement 
(MMI).

•	 Medical expenses can include: Doctor and hospital 
visits, surgical procedures, ambulance transportation, 
medical devises and equipment, physical and 
occupational therapy, medications, etc.

Vocational Rehabilitation
•	 Injured workers who are unable to return to  

their pre-injury jobs may be eligible for Vocational 
Rehabilitation under Ind. Code §22-3-12-1 

•	 Employer is not required to pay for private vocational 
rehabilitation under the Indiana Workers Compensation 
Act 

•	 Office of Vocational Rehabilitation: (317) 232-1319

Claims Process
Explain the steps involved in the claims process, from initial 
notification to resolution, including the role of the employer, 
insurance carrier, and state workers’ compensation agency.
Injured worker notifies employer of injury (w/in 30 days) 
- Employer files FROI (w/in 7 days) - Insurance carrier 
investigates claim - Insurance carrier accepts/denies claim 
(w/in 29 days or files request for extension) - Insurance 
carrier manages benefits - should dispute arise Employee 
and attorney file Application for Adjustment of claim (w/in 
2 years from DOI) - Board assigns cause number and sets 
for pre-trial or hearing - at pre-trial or hearing parties present 
evidence & injured worker has burden of proving accident/
injury arose in the course and scope of her employment - 
Party can then appeal boards decision (w/in 30 days of the 
date of award) - appeal made to full workers compensation 
board - party can appeal to the court of appeals - party can 
appeal to the supreme court of Indiana.

Employer Responsibilities
Highlight the responsibilities of employers under workers’ 
compensation laws, such as providing a safe work 
environment, reporting injuries promptly, and cooperating 
with the claims process.
•	 Report injury timely.
•	 Cooperate in claims investigation.
•	 Offer light duty if light duty is available.
•	 Participate in disputed claims process.

Contact Information
Provide contact details for relevant parties involved 
in the workers’ compensation process, including the 
state workers’ compensation agency, insurance carrier, 
employer’s HR department, and legal resources for 
assistance.
•	 Indiana Workers Compensation Site:  

https://www.in.gov/wcb/ 
•	 Indiana Workers Compensation Forms:  

https://www.in.gov/wcb/forms/ 
•	 Indiana Workers Compensation Board Address: 
•	 402 West Washington St. Room W-196  

Indianapolis, IN 46204
•	 Local Switchboard phone number: (317) 233-3009
•	 PPI Approval Division contact:  

Kelly Marlow, (317) 232-3825, Kmarlow@wcb.in.gov
•	 Case Coordinators: 

•	 Beth Wallace, (317) 233-3908, bwallace@wcb.in.gov
•	 Kyra Davis, (317) 233-5397, kdavis4@wcb.in.gov 
•	 Zach Baxter, (317) 233-3906, zbaxter@wcb.in.gov 

•	 Second Injury Fund Administrator: 
•	 Greg Spaulding, (317) 232-3810, GSpaulding@wcb.IN.gov 
•	 Director of Information Technology: 
•	 Swamy Buddha, (317) 233-0396, sbuddha@wcb.in.gov
•	 Director of Compliance/Provider Fee/Intake Division: 

Katia Brodskaya, (317) 232-5922,  
ybrodskaya@wcb.in.gov

•	 Fiscal Manager: Dirinda Asher, (317) 232-3822,  
dasher@wcb.in.gov

•	 Executive Administrator: Mary Taivalkoski,  
(317) 232-3811, mtaivalkoski@wcb.in.gov

•	 Chairman: Linda Hamilton, (317) 232-3811,  
lhamilton@wcb.in.gov

Frequently Asked Questions (FAQs)
Include a list of common questions and answers related  
to workers’ compensation, addressing topics such  
as eligibility criteria, benefits calculation, return-to-work 
programs, and dispute resolution procedures.
Q: How long does an employee have to work to be covered 
by Workers Compensation?
A: An employee is covered from the first day they are on 
the job.
Q: How does a company know if they need Workers 
Compensation insurance?
A: IC 22-3-2-2 states every employer and every employee, 
except as stated in IC 22-3-2 through IC 22-3-6, shall 
comply with the provisions of IC 22-3-2 through IC 
22-3-6 respectively to pay and accept compensation 
for personal injury or death by accident arising out of 
and in the course of the employment, and shall be bound 
thereby. Exceptions to this include: railroad employees 
engaged in train service, farm laborers, employees of 
Indiana municipal corporations who are members of the 
fire department or police department and a firefighters’ 
pension fund or police officers’ pension fund, or 
independent contractors as defined by the guidelines of 
the Internal Revenue Service.
Q: How much weekly compensation must be paid?
A: Two-thirds of an employee’s average weekly wage 
for the past 52 weeks, but not more than the statutory 
maximum. 
Q: How long does an injured worker have to file an 
Application for Adjustment of claim if they have a dispute 
about Workers Compensation?
A: The statute of limitations runs two years after the  
last date of compensation paid or, in the alternative, two 
years from the date of injury. 


