
NEVADA
Workers‘ Compensation Benefits

Maximum Average Monthly Wage

Maximum disability compensation in Nevada is 66-2/3 percent  
of the Average Monthly Wage (NRS 616A.065 and 616C.475).  
If the earned wage on the date of injury was less than $8.202.80 
per month. compensation is 66-2/3 percent of the actual earned 
wage. 

Temporary Total Disability
Temporary total disability (TTD) benefits are 2/3rds of average 
monthly wage, up to maximum amount that’s adjusted every year. 

TTD benefits are recieved until employee is able to return to work, 
employer has offered you modified work that accommodates any 
restrictions, or the condition has stabilized to the point that claimant  
is likely to improve even with further medical treatment. (Nev. Rev. 
Stat. §§ 616A.065, 616C.475 (2020).)

Temporary Partial Disability
Claimants may receive temporary partial disability benefits if able  
to work but earning significantly less than usual due to injury. In 
Nevada, these benefits amount to the difference between what the 
claimant would receive for TTD and actual earnings.

Example: For $3,000 per month, after the injury,  claimant earns  
only $1,500 a month. If not working, TTD rate would be $2,000  
(two-thirds of $3,000), temporary partial disability benefits would  
be $500 per month ($2,000–$1,500).

Nevada places a 24-month cap on temporary partial disability 
benefits. (Nev. Rev. Stat. § 616C.500 (2023).)

Permanent Disability Benefits
Once medical treatment is complete, a doctor will evaluate to 
determine if work-related injury or illness has left claimant with  
any permanent impairment and, if so, to what extent.

Permanent Partial Disability Benefits
If the doctor finds a reason for permanent partial disability,   
a permanent impairment rating will be assigned, stated as  
a percentage. For each percent of impairment, claimant will receive 
0.6% of average monthly wage at the time of injury. 
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MAXIMUM COMPENSATION CHART

Fiscal Year
2020

(7/1/19-6/30/20)
2021

(7/1/20-6/30/21)
2022

(7/1/21-6/30/22)
2023

(7/1/22-6/30/23)
2024

(7/1/23-6/30/24)

Max Wage 
Allowed
66/ 2/3%
Bi-Weekly
Daily

$6,096.60

$4,064.40
$1,869.28
$133.52

$6,275.73

$4,183.82
$1,924.16
$137.44

$6,927.83

$4,618.55
$2,124.22
$151.73

$7,309.80

$4,873.20
$2,241.26
$160.09

$7,652.93

$5,101.95
$2,346.54
$167.61

MAXIMUM COMPENSATION

Per Month

Per Day

$5,691.79

$187.23

Permanent partial benefits start once TTD benefits end, and  
they continue for five years or until claimant turns 70. (Nev. Rev. 
Stat. § 616C.490 (2023).)

Permanent Total Disability
If the doctor determines permanent and total disability, claimant 
will continue to receive monthly payments at the TTD rate for  
as long as disability continues. Certain injuries — such as total 
loss of sight and amputation or permanent paralysis of two 
limbs—are automatically considered to be permanently and 
totally disabling, unless proven otherwise. (Nev. Rev. Stat.  
§§ 616.435, 616.440 (2023).)

Medical benefits
Workers’ comp pays for all reasonable and necessary 
medical treatment for a work-related injury or illness. Except 
for emergency treatment - must receive treatment from an 
authorized medical provider.

Vocational rehabilitation
Workers’ comp provides vocational rehabilitation services, 
which could include help with job placement and retraining, if 
necessary.

Death benefits and funeral expenses
When an employee dies as a result of a work-related injury or 
illness, the surviving spouse (and other dependents, if there isn’t 
a surviving spouse) may receive death benefits. Typically, the 
surviving spouse will receive payments at the same rate as TTD. 
Workers’ comp also pays up to $10,000 for funeral and burial 
expenses.
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2025
(7/1/24-6/30/25)

$8,445.64

$5,630.43
$2,589.58
$184.97

2026
(7/1/25-6/30/26)

$8,202.80

$5,468.53
$2,515.10
$179.65

2027
(7/1/26-6/30/27)

$8,537.68

$5,691.79
$2,627.00
$187.23


