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7/1/21 - 6/30/22 $159.00 $1,166.00 $1,060.00
7/1/22 - 6/30/23 $168.15 $1,233.10 $1,121.00
7/1/23 — 6/30/24 §179.10 $1,313.40 $1,194.00
7/1/24 - 6/30/25 $185.55 $1,360.70 $1,237.00
7/1/25 - 6/30/26 $§194.55 $1,426.70 $1,297.00
7/1/26 - 6/30/27 $202.95 $1,488.30 $1,353.00

Average Weekly Wages

Calculated based on the employee’s average
gross wages for the 52 weeks prior to the
date of injury. If the employee worked less
than 52 weeks or if the employee missed

7 or more days of work in the period used
for the calculations, divide the total earnings
by the actual number of weeks worked.

Alternatively, use the average weekly wages
of a similarly situated employee.

Compensation Rate

66 2/3% of the employee’s average
weekly wages and subject to the maximum
and minimum rates in effect on the date

of injury.

Temporary Total Disability
Benefits (TTD)

Paid for lost time after the first 7 days of
disability. If disability lasts 14 days or more,
the employee is entitled to benefits from
the first day out of work.

Temporary Partial Disability (TPD)
If the employee is released to work with
restrictions but is earning less than on

the date of injury, the employee is entitled
to 66 2/3% of the difference between

the average weekly wages and the actual
amount earned in their partially disabled
condition. Note: If the employee is released
to work with restrictions but the employer
cannot accommodate them, any benefits

paid would still be considered temporary
partial disability benefits, even if the
amount paid equals the employee’s full
compensation rate.

Permanent Partial Disability
Benefits (PPD)

If the employee retains any permanent
impairment upon reaching MM, the
employee is entitled to permanent partial
disability benefits, which are calculated
using the following formula: Impairment
Rating x Compensation Rate x 450 Weeks.
All PPD settlements must be approved

by a judge.

Initial Compensation Period: Impairment
Rating x 450 Weeks, counted from the
date of MMI (for injuries after 06/22/2020,
the minimum initial compensation period
is 180 days)

Increased Benefits: If at the end of the

compensation period the employee

has not returned to work, or has returned

to work and is making less than their

pre-injury wage, he or she is entitled to

additional benefits based on a 1.35

multiplier plus the following multipliers,

if applicable:

+ 1.45 x — if employee has no high
school diploma or GED

+ 1.2 x-if employee is over the age of 40
at the end of the compensation period

+ 1.3 x — if unemployment rate in the

county of employment is at least 2
percentage points higher than the State’s
unemployment rate

Extraordinary Relief: The employee

might be entitled to increased benefits

in excess of the multiplier above if the

following criteria is met:

+ The employee has an impairment rating
of 10% or higher;

+ The authorized treating physician
certifies that the employee is unable to
return to their pre-injury employment;

+ The employee is earning less than 70% of
their pre-injury wages

Permanent Total Disability (PTD)
If an employee is deemed permanently
and totally disabled, they are entitled

to weekly disability benefits based on
their compensation rate until they

are eligible for Old Age Social Security
Benefits. However, if the injury occurs
within five years of the employee becoming
eligible for these Social Security benefits,
the employee is entitled to 260 weeks

of benefits.

Mileage: .725 per mile
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